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Survey: 2023 Review of Physician and Advanced Practitioner Recruiting 
Incentives

Radiology is the 
third most sought-
after specialty 
among healthcare 
employers

Radiologists 
represented the No. 
2 most requested 
search among 
AMCs, behind only 
anesthesiologists.

The average starting 
radiologist salary of 
$472,000—
represents a more 
than 27% increase 
from AMN’s 
2017/2018 report. 



Trend in ACR Career Center Job Postings

661 1,004 1,002 1,061 1,437

2,622

3,884

5,359

7,095

8,408
7,665

10,395

14,103

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022



Physician Supply and Demand:

Projections From 2019 to 2034





State-wide distribution of Radiologists per 100k

Rosenkrantz AB. Published Online: October 28, 2015

https://doi.org/10.1148/radiol.2015150921

https://doi.org/10.1148/radiol.2015150921


Drivers for Growth of Imaging Volumes

• Aging population

• The rising prevalence of cancer and cardiovascular diseases.

• Growing impact of imaging on disease detection and therapies. 

• Increasing consumer awareness regarding preventive diagnostic screening. 

• Advancements in technology and applications. 

• Growing demand for imaging in an outpatient setting.
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Topline Insights

Environmental Intelligence



Nearly Half of Radiologists Prefer Independent Private Practice
• Academic and Private Practice Radiologists likely to prefer to stay in current practice type

• National/MSO Practice Radiologists more likely than not to prefer switch to Private Practice in 5 years

Base: Fully and Partially Qualified Respondents who indicated less than 9 years in practice (n=595) Question: Regardless of your employment situation today, ideally in which of the following type of practice/organization would you most like to be working in 5 years?
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Abbreviations for Practice Type Comparisons: A (Academic), IP (Independent Practice), N (National/MSO), H (Hospital), O (Other Practice Types) All (all other Response Options) 



Hiring needs remain consistent year over year
• Breast and Body Imaging remain priority hiring need for nearly half of respondents

• General Radiology, Interventional, MSK and Thoracic Imaging dip

Base: Fully Qualified Respondents (n=407) Question: Which 3 of the sub-specialties listed below are your most important hiring needs in ... 
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Across the workforce, radiologists likely to be Caucasian men between the ages of 40 and 65
▪ The average age is about 51 years, mirroring that of the average licensed physician in the US (Young et al., 2021) and reflective of 

prior ACR research among radiologists

▪ Radiologists of retirement age (65+) represent the smallest proportion of practicing radiologists (6%)

▪ Female radiologists represent fewer than 3 in 10 radiologists in practice, regardless of age grouping, and which is a lower rate than the 

estimated averages for licensed physicians in the US (Young et al., 2021)

▪ Six in ten radiologists (60%) are Caucasian, and most radiologists are men (64%), slightly higher than national physician averages on 

both counts (AAMC, 2018)



Independent private practice radiology groups comprise more than half of 
radiology practices





Most Employers Are Seeking Fellowship-Trained New Hires
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Fellowship Training Used Once Hired
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Top Five Procedure Skills that Employers Are Seeking

The ACR Career Center survey connected 
with employers with recent job postings 
regarding the required and/or preferred 
procedures that a new hire would need 
to perform.
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Annual Chief Resident Survey
2022-2023 A3CR2
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What is your perception of the current job market for radiologists?



What type of practice do you prefer to work in?
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If you prefer to work in academics- what is your top reason?
(free response question)

Other reasons (1-2 chiefs each): pubic service loan forgiveness, benefits package, global health work, 
learning during early career 

Reason # of chiefs (n=46)

Teaching/working with trainees 34

Research 12

Lifestyle 8

Sub specialization 6

Case complexity 5



If you prefer to work in private practice- what is your top reason?
(free response question)

Reason # of chiefs (n=52)

Money 31

Vacation 21

Flexibility/Lifestyle 13

Business management 10

Focus on clinical work 12

General radiology practice 9

Location 5

Other reasons (1-2 chiefs each): benefits package, remote work



What is your perception of corporate radiology/private 
equity ownership (example: RadPartners) relative to the 

radiology job market?
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Would you consider working for a corporate 
radiology/private equity-owned practice (example: 

RadPartners)?
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Rank these potential risks to radiology future job market 
from greatest threat to smallest threat
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Most Practices Allow Some Form of Telework

• While the number of practices indicating that they allow telework decreases slightly, individuals indicating that they 
are working remotely now show significant growth

Base: Fully and Partially Qualified Respondents (2021 n=1394, 2022 n= 1682) Questions: Does your practice allow employees to work remotely (telework)? By telework we mean the intermittent practice of remote reading by radiologists who normally work onsite. With regard to working remotely, which of the following describe what 

you, yourself, do?

20212022

202
1

Abbreviations for Remote Work Comparisons: 2021 (2021 ACR/RBMA Workforce Survey), 2022 (2022 ACR/RBMA Workforce Survey)



American College of Radiology®

Nearly half of radiologists would like to work remotely

▪ Academic practice, the practice type most likely to see a greater proportion of 
women in practice, are also more likely to allow telework

▪ Half of radiologists in academic practice hope to work remotely

▪ Fewer than 2 in every 10 radiologists in non-academic settings telework currently



Fig. 1 

The New Normal or a Return to Normal; DOI: 10.1016/j.jacr.2023.04.014

Perceived Advantages of Remote Reading



Fig. 2 

The New Normal or a Return to Normal; DOI: 10.1016/j.jacr.2023.04.014

Perceived Drawbacks of Remote Reading



Potential Workforce Solutions

• Leverage the supply/demand market dynamics

• Increase number of residency slots

• Increase productivity

• Increase number and utilization of Non-physician providers

• Retain/recruit retired radiologists



Pending Residency Slot Legislation

• Resident Physician Shortage Reduction Act

• Lower Costs, More Transparencies Act 

• Specialty Physicians Advancing Rural Care (SPARC) Act (S. 705/ H.R. 2761). 



Specialty # Filled / # Positions

Radiology- diagnostic 1006/1006

Interventional Radiology (integrated) 123/125

Orthopaedic surgery 899/899

Plastic surgery (integrated) 207/207

Dermatology 29/29

Neurosurgery 240/243



Kahn, et al, IJROBP 2020;106(1)

National Residency 
Match Program

Rad Onc slots

Rad Onc Programs



R.O. Expansion: National Residency Match Program 
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Budget Neutrality and Medicare Physician Fee 
Schedule Reimbursement Trends for Radiologists, 

2005 to 2021

•RVUs per beneficiary performed by radiologists increased 13.1% from 
2005 to 2021

https://doi.org/10.1016/j.jacr.2023.07.009



• There are more than 350,000 nurse practitioners in the United States.

• Organizations have long pushed for N.P. independence.

• More than half of states no longer require a physician to sign off on the 
work of a nurse practitioner.

• 1994: 5

• 2000: 10

• 2005: 11

• 2023: 27 and D.C.

• Institute of Medicine (2010): “Nurses should be full partners, with 
physicians and other health care professionals, in redesigning health care 
in the United States.” 



Survey: 2023 Review of Physician and Advanced Practitioner Recruiting 
Incentives

• Radiology is the third most sought-after specialty among healthcare 
employers

• Radiologists represented the No. 2 most requested search among AMCs, 
behind only anesthesiologists.

• The average starting radiologist salary of $472,000—which includes base 
salary and guaranteed income only, and not bonus or benefits—represents 
a more than 27% increase from AMN’s 2017/2018 report. A regional 
breakdown of the data shows radiologists earned the highest average 
starting salary in the Midwest ($495,600) and lowest in the Southeast 
($438,622).

• “The rapid expansion of the NP workforce, which now includes 355,000 
professionals, has been critical to ameliorating the physician shortage.”



Over half (57%) utilize NPRPs in their Practice

• Those who are significantly1 more likely than the total 
sample to utilize NPRPs include:

• IRs (73%)

• Academic practice (68%)

• National practice (64%)

• Northeast region ( 63%)

• Those who are not very concerned about the future scope of RAs 
(71%)

• Those extremely/very familiar with MARCA (65%)

• Those who support or are neutral about MARCA (84% and  69%, 
respectively)

• Those who are less likely than the total to utilize 
NPRPs include:

• DRs (55%), Those who are Late career (54%), those in a hospital 
setting (51%), those in Uniform (18%), and women (54%)

10

ACR- Human Resources Commission: Workforce Survey 2021



ACR Survey: Non-Physician Radiology Providers
• Private practices employ 40% or more of the total share of each NPRP type

• Academic practices employ more than one third of all nurse practitioners in radiology practice



Personal Thoughts



hfleishon@outlook.com|  @FleishonMD

Thank You
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