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Member Type 2026 2025 2024 2023 2022
Physician Full 597 631 652 682 659
Physician Year 1 66 55 65 11 63
Physician Year 2 20 16 16 22 34
Physician Year 3 19 17 22 30 21
Physician Year 4 0 0 0 0 0
Physicist Full 14 15 19 21 22
Physicist Year 1 1 0 1 0 0
Physicist Year 2 0 1 0 0 3
Physicist Year 3 1 0 1 1
Alied Health 1 0 0 0
Total 719 735 775 767 803
Graduated Physician Member-in-Training 0 0 0 0 0
Member in Training Medical Student 150 158 155 126 95
Member in Training Resident 305 259 247 307 263
Member in Training Fellow 6 18 16 14 4
Member in Training Transitional Yr 1 72 55 42 56 40
Member in Training Transitional Yr 2 0 90 81 33 19
Member in Training Physicist 2 2 2 2 3
Physicist Retired 8 8 8 8 7
Physician Retired 209 197 191 183 195
Total 752 787 742 729 626
Total 1471 1522 1517 1496 1429

MRS Membership Summary (2022-2026)
Overall Membership
o Membership grew steadily from 2022 (1,429) to a peak in 2025 (1,522).
e 1In 2026, membership declined to 1,471 (down 51 members / ~3.3% from 2025).

e Thisisthe first notable decrease in several years.

Physician Members (Primary Revenue Group)
e Physician Full members declined from 659 (2022) to 597 (2026).
e Thisrepresents a loss of 62 members (~9.4%) over five years.

¢ Thisisthe most significant area of decline and impacts overall membership stability.

Members-in-Training (Pipeline Growth)
e Medical Students increased from 95 (2022) to 150 (2026).
e Residents increased from 263 (2022) to 305 (2026).
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o Transitional Year members also show steady growth.

Key takeaway: The pipeline is strong and growing.

Retention Insight
o While trainee membership is increasing, full physician membership is decreasing.

e This suggests a drop-off after training, indicating a retention/conversion issue rather than a
recruitmentissue.

Retired Members
e Retired physician membership increased slightly from 195 (2022) to 209 (2026).

e This group remains stable but does not drive growth.

Summary
e Membership growth peaked in 2025 and declined slightly in 2026.
e The organization is successfully attracting students and residents.

o However, fewer members are transitioning into long-term physician membership.

Recommended Focus
e Improve retention of early-career physicians (first 1-3 years post-training).
e Strengthen transition from trainee to full member.

o Continue supporting trainee engagement while adding strategies for long-term membership
retention.

Bottom Line
MRS has a strong and growing training pipeline but is experiencing a decline in full physician
members, highlighting the need to focus on retention and conversion of early-career physicians.



